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The Local Angle: 


REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major 


cities across the country. 


If you want a local angle on a news or feature story 


provided through this service-- or have a direct news inquiry-- you may contact one of 


the offices listed below. 


This listing includes the names, addresses and telephone 


numbers of the Assistant Regional Directors for Information and the states in their regions: 
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Week of November 19, 1973 
BLACK WOMAN EARNS MANAGERIAL POSITION; 
BEGAN WITH TWO WEEK TRAINING COURSE 

BOSTON -- The black 30-year-old assistant manager of Operator 
Services with the New England Telephone Co. says that a two week vocational 
training course was the key that opened the door to career opportunities 
for her. 

Ethel Jean Smith, who currently earns $960 a month, tells how it all 
began: 

It had been a hot day in July, and otherwise a day of little importance. 
As the bus slowed down for traffic, she happened to glance through the 
window and read a sign: "OIC Helps Those Who Help Themselves." 

A native of Virginia, Ms. Smith had moved to Dorchester, Mass., 
after graduation from Union High School at Bolling Green, Va. She had 
worked part-time as a secretary and more recently had been employed as 
a laundry press operator, earning between $50 and $60 a week. 

Ms. Smith had been looking around for ways to improve her employment 
opportunities and earnings. This, she thought, might be her chance. 

She interrupted her trip home and visited the Opportunities 
Industrialization Center. She related her desire to become a telephone 
operator. 


"No easier said than done," she. was told. Within days she began 
her training. 

On completing the two week course in July 1968, Ms. Smith was hired 
as a telephone operator. She earned the first of a series of promotions 
after six months on the job. 

In her present position, Ms. Smith supervises 25 persons, including 


23 telephone operators and two junior supervisors. 


(MORE) 














BLACK NEWS DIGEST - 11/19/73 
MANAGERIAL POSITION - P. 2 

She is described as an outstanding employee, respected by her co- 
workers at all levels. 

One of the highlights of Ms. Smith's career was serving as a telephone 
instructor at OIC. She was "loaned" to OIC. For about 10 months, she 
was in charge of telephone operator classes. The size of the classes 
varied; the training period was two weeks or longer, depending on the 
needs of individuals. 

Ms. Smith not only served as an instructor; she also served as a 
placement officer. 

"Every effort was made to satisfy the needs of the trainees and to 
meet the needs of my employer," she says. 

She points out that throughout the 10 month period when she served 
as an instructor, she remained on the payroll of the New England Telephone 
Co. 

Clarence W. Donelan, executive director of the OIC in Boston, says, 
"We are so proud of Ethel Jean. We have nothing but glowing reports 
about her." 

As a trainee, Ms. Smith was punctual, reliable and dependable, said 
Donelan, adding that dependability is a requisite for success. 

The Boston OIC functions as a component of the Labor Department's 
Concentrated Employment Program. Participants are eligible for training 
allowances or stipends. 


Ms. Smith, for example, received about $50 a week in training 


allowances, although Donelan points out OIC is primarily a "self-help 


concept. 


(MORE) 
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Ms. Smith leads a busy life and always lends a helping hand to 
others. She manages to enjoy an occasional game of softball or bowling 
and spends some time in the kitchen preparing favorite recipes or trying 
new ones. 

Doing the best job possible has given her personal satisfaction. She 
is also confident in her ability to continue climbing the career ladder. 

"It isn't always easy," she says. "Success doesn't come on a silver 
platter. You have to work at it." 

When some OIC trainees got discouraged, Ms. Smith shared this 
philosophy with them: "Hang in there, baby. OIC will help you. It 
helped me." 


# # # 

















Week of November 19, 1973 
JOBLESS BLACKS AND HISPANOS TO BENEFIT FROM 
LABOR DEPT. TRAINING PROGRAMS IN ARIZONA AND CALIFORNIA 

SAN FRANCISCO -- Blacks, Hispanos and other disadvantaged and jobless 
persons in Arizona and California will benefit from Labor Department pro- 
grams providing job training and related manpower services leading to full- 
time, meaningful employment. 

According to Floyd Edwards, assistant regional director for manpower, 
more than 2,600 persons will be served under the Concentrated Employment 
Programs (CEP). 

Edwards said the Manpower Administration of the U.S. Department of 
Labor is investing nearly $5 million to support program operations through 
the fall of 1974. 

In addition to skill training, the Concentrated Employment Program 
provides counseling, testing, medical and other support services, work- 
experiences, job development and placement and follow-up. 

Details of the refunded programs follow: 

In Phoenix, Operation LEAP (Leadership, Education for the Advancement 
of Phoenix), sponsored by the city, will serve 1,080 disadvantaged and 
jobless persons. Federal funds: $2,203,340. 

In California, the Fresno program, operated by the Fresno County 
Economic Opportunity Commission, will serve 1,082 persons. Federal funds: 
$1,674,784. 

In Richmond, the city-sponsored program will serve 475 persons 


Federal funds: $1,092,591. 
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PLAN TO INCREASE MINORITY CRAFTSMEN 
APPROVED BY LABOR DEPARTMENT 


NEW YORK -- A voluntary plan to increase employment of minority 
craftsmen in the Long Island, N.Y., area construction industry has been 
approved by the U.S. Department of Labor. 

Stephen D. Blum, regional director of the Labor Department, said the 
Nassau-Suffolk County Plan sets goals for hiring at least 584 additional 
minority workers in 13 construction crafts within three years. 

The plan was cooperatively formulated by local construction contractors, 
unions and minority groups. It would bring to six percent the minority 
workforce in the participating craft unions. 

Praising the initiative of the participants, Blum said, "Working 
together in a spirit of cooperation, Long Island's builders and unions have 
demonstrated a strong commitment to help workers who have been disadvantaged 
because of their race, color, religion, sex or nationality." 

The Nassau-Suffolk County Plan is one of more than 60 voluntary, or 
"hometown," plans approved by the Labor Department's Office of Federal 
Contract Compliance (OFCC) to widen minority job opportunity in the 
nation's construction industry. 

Under these plans, contractors and subcontractors holding contracts 
worth more than $10,000 on a federally-involved construction project must 
exert good-faith efforts to employ a sufficient number of minorities in 
affected trades. Failure to do so would result in eoakrect cancellation 
and/or debarment from future federal contracts. 

Enforcement is authorized by Executive Order 11246, which prohibits 
federal contractors and subcontractors from discriminating because of race, 
color, sex, religion or national origin. 


(MORE) 
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"Minority hiring goals apply to all construction work in the area 


undertaken by a contractor subsequent to his receipt of a federal contract, 


not just to projects in which the federal government is involved," Blum 


said. 


Goals for participants include: 


Craft and Local Unions 
Asbestos Workers #12 
Bricklayers #30 
Carpenters #950 
Carpenters #1093 
Carpenters #1292 
Carpenters #1772 


Suffolk County Dist. 
Council of Carpenters 


Lathers #6 

Millwrights #740 
Operating Engineers #30 
Operating Engineers #138 
Painters #806 

Painters #1486 

Paper Hangers #1727 
Plumbers #457 

Plumbers #775 

Roofers #154 


Sheetmetal Workers #137 


(MORE) 
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Craft and Local Unions 1973-74 1974-75 1975-76 3 Year Total 


Stone Setters #34 2 4 4 10 


Stone Derrickman and 
Riggers #197 2 2 3 7 





TOTALS 197 201 186 584 

The following locals signatory to the plan have minority membership 
in excess of theplan's overall goals and have been accepted as Part I 
participants without numerical goals. Carpenters #1397; Carptenters #1921; 
Floor Coverers #2241; Glass Warehouse Workers and Handlers #206; Glaziers 
#1087; Ironworkers #361; Mosaic and Terazzo Workers #3; Painters #504; 
Painters #795; Painters #798; Plasterers #314; Sign, Pictorial and Display 
#230; Teamsters #814; Timberman #1536; United Cement Masons #780, and 
Operating Engineers #150. 

Contractors and subcontractors will be required to certify in writing 
that both they and the unions with whom they have collective bargaining 
contracts are signatory to the plan and will fully carry out its provisions. 

Non-union contractors; contractors whose unions do not subscribe 
to the plan; contractors who do not sign and implement provisions of the 
agreement, and contractors no longer participating in the plan will be 
subject to parallel EEO requirements set forth in OFCC bid conditions. 


# # # 
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STRONGER LAW TO IMPROVE CONDITIONS FOR ijIGRANT 
FARM WORKERS URGED BY ASST. LABOR SECRETARY DELURY 


WASHINGTON -- Assistant Secretary of Labor Bernard E. DeLury called 
for a better break for migrant agricultural workers in testimony before 
the subcommittee on agricultural labor. 

"I can think of no more important aspect of my job in the Labor 
Department than to seek improvements in working conditions," he told the 
subcommittee during hearings on H.R. 7597, which would amend the Farm 
Labor Contractor Registration Act. 

DeLury assured the subcommittee that the Administration and the 
Department of Labor “are anxious to assist the subcommittee in coming up 
with a bill that will strengthen and improve the Farm Labor Contractor 
Registration Act." He suggested amendments and modifications in the bill 
as presently drafted "that we believe would better accomplish its purpose." 

He proposed the bill include a provision prohibiting growers from 
using crew leaders who have not been registered, and urged that a proposed 
change which would require crew leaders to re-register every three years 
rather than every year, as is now required, be stricken. 

"A three-year registration would limit the Department's ability to 
remedy violations and inequities expeditiously," he said. 

DeLury urged passage of other provisions in the draft bill aimed at 
broadening enforcement authority. He recommended that the $500 penalty be 
increased to $1,000 for willful and knowing violations of the Act. 

"This will further deter violations of the Act," he declared. 

DeLury opposed exclusion of day haul contractors from the proposed 
Act's coverage, declaring that benefits of the Act such as guaranteed 
insurance protection and basic information about the jcb are as important 


(MORE ) 
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to the day worker as to the laborer who works for a contractor over an 
extended period. 

He supported proposed broadened coverage which would make some crew 
leaders, who operate entirely within a State, subject to the Act. 

DeLury said the Wage and Hour Division of the Employment Standards 
Administration has made a great deal of progress in enforcement of the 
Act since it was given this responsibility in October 1972. 

"We have initiated a vigorous investigative program to obtain greater 
compliance with the Act," he declared. "Over the last six months our 
compliance officers have conducted about a thousand field investigations 
which have uncovered numerous violations of each of the various require- 
ments of the Act." 

DeLury said a nationwide crackdown on illegal operations of migrant 
labor has been launched with action in Federal District Court in North 
Carolina against contractors violating provisions of the Farm Labor 
Contractor Registration Act and the minimum wage provisions of the Fair 
Labor Standards Act. 

The aim of the Farm Labor Contractor Registration Act is to improve 
conditions for interstate migrant farmworkers by requiring that the 
contractors and their employees observe certain rules in dealing with both 
workers and employers. The Fair Labor Standards Act establishes minimum 
wage, maximum hours, overtime pay, equal pay, and child labor standards 
for covered employment. 


# # # 




















Week of November 19, 1973 


JOB TITLES REVISED TO 
ELIMINATE SEX-STEREOTYPING 


WASHINGTON -- Changes in 52 of 441 job titles have been adopted in 
the U.S. Census Bureau's Occupational Classifications System to eliminate 
stereotyping of "men's" and "women's" jobs. 

Carmen R. Maymi, director of the Labor Department's Women's Bureau, 
said the changes will help eliminate the concept of so-called "men's jobs" 
and "women's jobs." She called the job title revisions "a welcome step" 
toward eliminating sex discrimination in employment. 

The job title changes will be incorporated in the gathering and 
publication of future census statistics and were recommended by the Office 
of Management and Budget's Interagency Committee on Occupational Classification. 
Committee members included representatives of the Labor Department's 
Women's Bureau, Manpower Administration, Bureau of Labor Statistics, other 


government agencies and research organizations, 


The suffix "men" has been dropped from most of the occupational 
titles, and replaced by "worker" or "operator." 

"Tt is not realistic to expect that women will apply for job 
openings advertised for foremen, salesmen or credit men. Nor will men 
apply for job vacancies calling for laundresses, maids, or airline 
stewardesses," Ms. Maymi said. 

The title for the major group, craftsmen and kindred workers, has 
been changed to craft and kindred workers. 


Other changes are: 


(MORE) 
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Former title 


Salesmen 

Cranemen 

Forgemen and hammermen 

Clergymen 

Public relations men 

Credit men 

Newsboys 

Office boys 

Foremen 

Pressmen 

Dressmakers and seamstresses 

Boatmen and canalmen 

Fishermen and oystermen 

Longshoremen 

Chambermaids and maids 
(except private households) 

Busboys 

Airline stewardesses 

Firemen 

Policemen 

Laundresses (private household) 


Maids (private household) 
# # # 


New Titles 


Sales workers 

Crane operators 

Forge and hammer operators 
Clergy 

Public relations specialists 
Credit and collection managers 
Newspaper carriers and vendors 
Office helpers 

Blue collar worker supervisors 
Printing press operators 
Dressmakers 

Boat operators 

Fishers, hunters and trappers 
Longshore workers 


Lodging quarters cleaners 
Waiters' assistants 

Flight attendants 

Fire fighters 

Police 

Launderers 

Private household cleaners 
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MICHIGAN FACTORY WORKERS ELIGIBLE 
FOR TRADE ADJUSTMENT ASSISTANCE 


WASHINGTON -- Approximately 650 former employees of the Federal 
Mogul Corp., Detroit, have been certified by the U.S. Labor Department 
as eligible to apply for trade adjustment assistance. 

The workers at the Shoemaker Avenue plant lost their jobs as a 
result of increased imports of tapered roller bearings. 

A petition requesting a determination of eligibility to apply for 
adjustment assistance was filed with the U.S. Tariff Commission by the 
United Automobile, Aerospace and Agricultural Implement Workers of 
America (UAW) on behalf of former workers. 

The Tariff Commission found that increased imports, resulting in 
major part from trade concessions, were the major factor causing significant 
unemployment of workers engaged in the production of 0-4 inch tapered 
roller bearings (except bearings for use in aircraft) at Federal Mogul. 
The commission made no finding concerning other roller bearings produced 
by the corporation. 

After an investigation by the Labor Department, the certification 
was issued by Deputy Under Secretary Joel Segall. 

Assistance to workers under the Trade Expansion Act of 1962 may 
include cash adjustment allowances, testing, counseling, training, job 
placement, and relocation if needed and desired. 

Eligibility rulings, payments, testing, counseling, training, job 
placements, and relocation are conducted through the Michigan Employment 
Security Agency with funds provided by the federal government. 


# # # 
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FARM LABOR CONTRACTORS REMINDED 
OF REGISTRATION REQUIREMENTS 

WASHINGTON -- The Farm Labor Contractor Registration Act, designed 
to improve conditions for interstate migrant farmworkers--many of whom are 
black and Hispanic Americans--requires that contractors and growers observe 
certain rules. 

Interstate farm labor contractors must have current certificates of 
registration to comply with the act, which is administered by the Employ- 
ment Standards Administration of the U.S. Department of Labor. 

A registration certificate is effective only during the calendar 
year for which it is issued. 

A contractor who holds a 1973 certificate and files for renewal 
before Dec. 1, may continue to operate until his application for the 1974 
certificate is acted upon. 

Application for a registration certificate may be made at any state 
employment service office. 

Growers are cautioned to deal only with contractors who hold valid 
certificates of registration and who are otherwise in compliance with the 
act. 

A “farm labor contractor" is any person who for a fee, either for 
himself or on behalf of another person, recruits, solicits, hires, furnishes, 
or transports ten or more migrant workers at any one time in any calendar 


year for interstate agricultural employment. 


The act also requires that contractors inform workers at the time of 


recruitment about work sites, crops to be worked, wages, housing, 
transportation and charges to be made for services. 
The Fair Labor Standards Act requires that non-exempt agricultural 


workers be paid a minimum of $1.30 per hour. 
### 
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LABOR DEPARTMENT ISSUES 
GUIDE TO PENSION PLANS 

WASHINGTON -- Ignorance is definitely not bliss when it comes to 
pension plans. In fact, it can lead to loss of pension benefits. 

A Labor Department publication, "Know Your Pension Plan," helps 
partisigants understand the provisions of their plans. 

The 34-page pamphlet is designed as a checklist primarily for use 
by participants in plans subject to the Welfare and Pension Plans Disclosure 
Act. The Act covers most plans in private industry with 26 or more 
participants. 


The pamphlet explains in simple language, how plans operate and 


gives definitions of pension plan terms. 


The pamphlet asks specific questions about such topics as benefits, 
age and service requirements for benefit eligibility, credited service, 
vesting, circumstances under which benefits will not be received, plan 
financing, and applying for benefits. Answers to these questions can be 
found in the plan descriptions administrators file with the Labor Depart- 
ment and must make available tc participants and beneficiaries upon written 
request. 

Copies of "Know Your Pension Plan" may be obtained by individuals 
and organizations without cost from the Office of Labor-Management and 
Welfare-Pension Reports, U.S. Department of Labor, Washington, D.C. 20216, 
or from the area offices of the Labor-Management Services Administration. 


# # # 














World of Work ; 


OSHA Inspection Can 
Take Place Anytime 


By PETER J. BRENNAN 
Secretary of Labor 


E.M. of Newark, N.J., writes: 
| own a manufacturing company 
and am curious about inspections 
conducted by the Occupational 
Safety and Health Administration. 
Will a Compliance Officer give ad- 
vance notice before an inspection, 
and if our safety equipment does 
not meet the OSHA standards, 
will time be made available to 
purchase approved equipment? .- 

Dear E.M.: A Compliance Of- 
ficer from OSHA will not give ad- 
vance notice of his inspection tour 
except in the following situations: 
(a) In cases of imminent danger; 
(b) when the inspection can be 
conducted most effectively after 
regular business hours; (c) when 
necessary to assure the presence 
of representatives of employer or 
employees or the appropriate per- 
sonnel needed to aid in the in- 
spection; (d) when the area direc- 
tor determines advance notice 
would enhance the probability of 
an effective and thorough inspec- 
tion. In practice, advance notice 
is given in less than 10 percent of 
OSHA inspections. Any citation 
issued for unsafe equipment will 
fix a reasonable time for abate- 
ment of the alleged violation. 

x*** * 


J.H.. of East Lynn, Mass., 
writes: Who specifically are Fed- 
eral manpower programs intended 
to help and how have these efforts 
progressed? 

Dear J.H.: Over the past dec- 
ade, this country has come to re- 
alize that saying, “Everybody 
should have an equal opportunity” 


simply wasn’t enough. It was nec- 
essary to see that all people—black 
and white, men and women, young 
and old, urban and rural-got the 
job training and placement assist- 
ance they required, just to get to 
the starting line. The Labor De- 
terete manpower programs 

ve spent $9.7 billion over the 
past 10 years trying to do just 
that. We are striving to improve 
our manpower programs. These 
programs are designed to improve 
the skills and employment oppor- 
tunities of individuals in the work 
force, and those who want to 
work but are vocationally unpre- 
= or face other employment 

arriers. Manpower programs of- 
fer many essential services, target- 
ing their efforts on the disadvan- 
taged, Vietnam-era veterans, older 
workers, teenagers and others who 
need them. For specific programs 
in your area, and a chance at a 
good future, contact your local 


State employment office. 
x**e*K * 


Editor’s note: If you have a 
question regarding job training 
and placement, labor-management 
relations, job health and safety, 
equal employment opportunity, 
wages and hours, employment and 
unemployment, prices and earn- 
ings and other matters involving 
the U.S. Department of Labor, 
send it to: 

Peter J. Brennan 
Secretary of Labor 
“World of Work” 
U.S. Department of Labor 
Washington, D.C. 20210 











Dear Consumer 


When Meat & 
Soybeans Meet 


By Virginia Knauer 
Special Assistant to the President 
and Director 
Office of Consumer Affairs 


Meat is meat and vegetables are vegetables. 


Right? 


Well, not necessarily. 


More and more you will see these two types of 
food being combined, and this may have advantages 


for you. 


Until recently, we Amer- 
icans have tended to regard 
meat as our main source of 
protein. Nutritionally speak- 
ing, this is not accurate. 

Soybeans, for instance, 
are vegetables, and they are 
an excellent source of pro- 
tein, In fact, when meat and 
soybeans are combined, you 
can wind up with a product 
that offers even more protein 
than an all-meat product of 
the same size. 

Recently, some _ super- 
markets have been experi- 
menting—where state regu- 
lations permit—with meat 
(hamburger) patties that are 
part meat and part processed 
soybean protein. In the few 
supermarkets selling these 
combination patties, the pat- 
ties usually are less expensive 
per pound than all-meat pat- 
ties. And, the ones that I 
have sampled cooked beauti- 
fully and tasted just like 
hamburger is suppose to 
taste. 

Because of the growing 
consumer interest and de- 
mand for the lower-priced 
meat and soybean patties, the 
Federal Government is tak- 
ing steps to be sure that con- 
sumers get the best combi- 
nation for their money. Also, 
Agriculture Department is 
particularly concerned that 
consumers know if the patties 


they are buying are all meat 
or if they contain processed 
protein from soybeans. 

So that you will know 
what you’re getting for your 
money, Agriculture is consid- 
ering labeling regulations for 
meat patties. 

One part of Agriculture’s 
proposed regulations would 
require all-meat patties to 
be labeled “meat patty.” 
These would have to be made 
of ground meat, containing 
no more than 30% fat. They 
could be labeled “beef patty” 
or “veal patty,” for example, 
to designate which type of 
animal was the source of the 
meat. 

Another part of the pro- 
posed regulations would des- 
ignate a label to say “patty 
with meat,” meaning that the 
patty contained at least 60% 
meat and no more than 30% 
fat. In addition to the meat, 
other ingredients could be 
soy protein, meat and poul- 
try byproducts, water and 
cereals, plus seasonings. 

If your local supermar- 
ket isn’t selling meat and 
soybean patties, ask for them. 
If you want more informa- 
tion about soybean protein 
in food, send your request 
to Technical Service Staff, 
APHIS, U.S. Department of 
Agriculture, Washington, D.C. 
20250. 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The unemployment rate for adult women in August remained at 4.9 percent -- unchanged 
from the June and July levels, the Labor Department reports. Adult men registered 
an unemployment rate of 3.1 percent for the month -- an increase of 0.1 percent over the 
July level. Unemployment rates for adult women and men were 4.7 and 3.4, respectively, 
for the second quarter of this year, compared with rates of 5.5 percent and 4.1 
percent for the same period in 1972. 

xk 
The proportion of women workers in the labor force is expected to reach 38.5 percent 
in 1980, 38.7 percent in 1985 and 38.8 percent in 1990, the U.S. Labor Department's 
Bureau of Labor Statistics reports. 


zx*tk 


In March 1972, there were 4.2 million women of minority races in the work force, 


the Women's Bureau reports. Fifty-two percent were single, widowed, divorced or 


separated from their husbands and 16 percent were wives whose husbands had 1971 
incomes of below $5,000. 
x**k 
The proportion of women between 55 and 64 years of age in the labor force rose 
from 27 percent in 1950 to 43 percent in 1971, the Census Bureau reports. The ratio 


for women over the age of 65 was approximately one in 10 -- the same as in 1950. 


zk*k 





